
A reminder é 

What Kolping is about 

Article 1 of the Kolping Constitution states: 

The Kolping Society is a Catholic, 

family-like, life guiding educational and 

action-orientated non-profit lay 

organization involving all aspects of 

life. 

Article  4 states: 

The Kolping Society seeks to: 

¶ Promote the common good in a 

Christian spirit through active 

participation of its individual 

members and their groups; 

¶ Co-operate in the continuous 

renewal and humanization of 

society; 

¶ Promote justice at all levels for 

all people, which includes human 

rights, gender equality, cultural 

diversity, childrenôs rights and 

rights of all marginalized groups; 

¶ Acknowledge that each person is 

created in the image of God and 

therefore needs to be treated 

with dignity and respect. 

 

   Keep up-to-date on all the         

highlights by following us! 

Y{! b9²{ 
! tǳōƭƛŎŀǝƻƴ ƻŦ YƻƭǇƛƴƎ {ƻŎƛŜǘȅ ƻŦ {ƻǳǘƘ !ŦǊƛŎŀ 

±ƛǎƛǘ ƻŦ DŜƴŜǊŀƭ tǊŀŜǎŜǎ му-нн Wǳƭȅ нлмс 

9ƳŀƛƭΥ ƳŀǊƪŜǝƴƎϪƪƻƭǇƛƴƎǎŀΦŎƻΦȊŀ  -  ¢ŜƭŜǇƘƻƴŜΥ Ҍнт όлύ нм фтр фтнн         -  {ŜǇǘ нлмс 

A highlight was on July 22 at-

tending the graduation ceremo-

ny for participants of the Work-

Opportunity-Program. In com-

pact training sessions, the 

young people learn not only 

about an occupation but also 

social skills and they are 

strengthened in their self-

esteem.  The participants told 

the General Praeses about their 

lives.  The gratitude for Kolping, 

giving them this opportunity to get good occupational training and 

therefore chances in the labour market, could be felt throughout the 

ceremony ï just like the pride of the participants for having completed 

their entire training successfully. (Read more about this on page 2).    
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KSA Highlights  

In this newsletter an update will be given on the highlights of 

the last few months for KSA.  

 

Updates will include the Work Opportunity Program, like the trip to 

Mossel Bay and Port Elizabeth, the Gugulethu Careerday and a suc-

cess story. Also the Kolping Families, the Early Childhood Develop-

ment and SPARK will be discussed.  

The last part of the newsletter will include the Kolping International 

news.  
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5ǳǘŎƘ .ƭƻƎ - ¢ƘŜ ŀŘǾŜƴǘǳǊŜǎ ƻŦ ǘƘŜ ƛƴǘŜǊƴǎ 
Goeiedag, aangename kennis!  

That is probably all the Afrikaans we are able to speak at the moment, but itôs a start! Our names are Monique and 

Denise and we are the new interns from The Netherlands. We thought it might be fun for you to hear some of our 

adventures and opinions about Cape Town and Kolping. So here is the first one then!   

 

This is our first month at Kolping and everyone has welcomed us 

like part of the team from the first moment, which we are really 

thankful for. We decided to bake a Dutch meal for the people at the 

office, so pancakes it was. We are really looking forward to the up-

coming weeks working at Kolping South Africa!  

 

This week, Hanna and Henna joined the team, they are two interns 

from Finland, who will mainly assist with the SPARK program.  They 

just started their internship at Kolping, so in the next newsletter you 

will hear more from them!  

KSA National Chairperson Dr. Paula Galo along with 

Fr Dominic Helmboldt (Board Member) and Judith 

Turner (National Coordinator) attended the annual Afri-

ca Kolping Association (AKA) conference in Benin on 

29th & 30th August 2016.  

The theme of the conference was "Kolping 2017 and 

beyond" with special focus on self-sustainability.  
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An eventful and diverse program was experienced by 

General Praeses, Msgr. Ottmar Dillenburg, during his 

journey through South Africa.   

Right at the start, he got together with the members of 

the newly elected National Board.  He visited several 

projects and Kolping Families - among others he met a 

newly founded Kolping Family in Malmesbury near Cape 

Town and the parish priest, Fr. Kizito.  The staff of the 

Kolping Society reported to the General Praeses about 

their work and the plans for the future.   

In the chapel of the National Office, he celebrated Holy 

Mass with the whole team and the members of the local 

Kolping Family in Xhosa, English, and Africans.    
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In the last week of August Laurian Kleinhans, Es-

meralda Abrahams, Monique Smit and Denise Bus-

sink left for a trip to Friemersheim ( 20 km from 

Mossel Bay) and Port Elizabeth. The reason for this 

trip was to network and perform interviews with pro-

spective WOP candidates.  

The first day started with a meeting with organizationôs 

who are getting their heads together on how to help the 

youth in Friemersheim, because the number of unem-

ployment 

After that the WOP meeting started, first Laurian gave an 

introduction about what WOP is and explained the differ-

ent phases of the programme to the youth. The first day 

around 20 people attended the meeting.  
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Before the interviews started, the youth 

has to complete a test. This test is meant to give us 

an insight in the general knowledge of the youth and 

how their language development is.  

After the test the interviews started. The purpose of 

the interviews is to get to know the youth better and 

figure out if they are suited for  the WOP program.  
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The next day had the second group and we did the 

same with this group as the day before. The second 

group was a little bit smaller, about 15 people were 

there. This shows that WOP is still a much needed 

program.  

This has followed with a drive to Port Elizabeth to 

start the next WOP cycle in Kwanobuhle. Laurian 

had a facilitators meeting with them to discuss the 

programme schedule and activities for the Kwa-

nobuhle township.   


